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Blood Bank Needs Minimum of 3000 Volunteers 
To Guarantee Continued Coverage Through 1957 


A bare minimum of 3000 volunteers is needed to guarantee 
the success of the Local 1-S, Macy’s 1957 Blood Bank drive 
on May 13, 14, 15 and 17, First Vice President Phil Hoffstein 
warned, “Only if that number of pledges is received can we 
hope to have enough actual donors to meet the demands that 


LOCAL 1-S AND MACY'S Blood Bank Committee members meet to 
left to Right around the table are: Deby Valencia, Gertrude Beisen, 


} 


captitani e 


lan 1957 recruiting drive. From 
Clifford Sanders, Jack Fox, Jerry 
Harte, Herbert Mines (Macy's) Marion Cook, Harry Leibowitz, John Aucock (Macy's), Dorothy Lichten- 
tein, Anthony LaSalvia, Dick Pastor, Phil Hoffstein, Robert McLean, and Macy's G. G. Michelson and 
Marie Troup. 





Wganizing Battle for Long Island’ 
Gains as Attack Plans Take Shape 


Master strategy for the 1957 
‘Vaile for Long Island” was re- 
further at a meeting of the 
tommand during the month 


Leaders representing strong 
of retail and department 
workers, transport and elec- 
elothing and cleaning work- 

@ well as engineers, were on 
0 help plan the coordinated 
on non-union stores and 

# in both Nassau and Suf- 

ties. 

The largest single group present 
mitted of representatives of Lo- 
: WS, who have been laying 
to Macy’s Roosevelt Field 
almost since the day it 


Gains Scored 


Peng the field commanders of 
Mitack force are still working 
mt details of their organizing 
‘hensive, reports from the front 
t several small penetra- 
Management positions 
ly been accomplished. 

Om of the first aims of the 
; to set up a master system 
exchange of information. 


“ea 


This includes obtaining the names 
of men and women employed in 
non-union stores and shops. 


Some such names have already 
begun to be reported and turned 
over to the appropriate union. A 
quick follow-up on such leads has 
resulted in the recruitment of new 
union members—for Local 1-S as 
well as some of the other unions 


involved. 


Work is now in progress to help 
guarantee that all members of 
every union with a stake in the 
Long Island organizing drive will 
be involved in compiling a confi- 
dential list of friends and relatives 
working in unorganized establish- 
ments. 

As Local 1-S is benefiting—and 
will continue to benefit—from such 
exchanges, the other unions in- 
volved expect to gain from the 
cooperation of 1-S members. The 
net result, it is confidently pre- 
dicted, will be a far-reaching per- 
son-to-person campaign that will 
effectively “sell” the idea of demo- 
cratic unionism. 


Other Plans 
The campaign’s strategists are 


also working on plans for a mas- 
sive program to acquaint Long 
Island residents with the true pic- 
ture of American trade unions. 


An air of determined confidence 
now permeates the Local 1-S field 
headquarters in Mineola. The 
Union’s organizers report that the 
people at Roosevelt are becoming 
increasingly “disenchanted” with 
Macy’s and that more and more 
of them are turning to the Union. 


Vice President Bill Atkinson, 
who is responsible for the cam- 
paign, reports that, “Our day-to- 
day work is producing better re- 
sults than at any time in the past. 

“Unfortunately, in addition to 
solving our own problems, we now 
have to overcome the unfavorable 
publicity given the entire labor 
movement as a result of the wrong- 
doings of a few. 


“One of the significant improve- 
ments in the situation is the fact 
that more people are coming to 
us with their questions—and are 
going away satisfied with the an- 
swers they get. Each new card 
brings us nearer to the V-Day we 
all want and look forward to.” 





1-S Present at 
Parley for More 


Child Centers 


A special meeting aimed at get- 
ting a rounded picture of existing 
day care facilities for the children 
of working mothers was called in 
mid-April by the Child Welfare 
League of America, Inc. 

Local 1-S Welfare Board Chair- 
man Ceil Curry was the only trade 
union representative present to 
state the needs and problems of 
those mothers who work in organ- 
ized stores and shops. 

In her remarks to the meeting, 
Miss Curry placed special empha- 
sis on the need for more adequate 
day care facilities during the sum- 
mer months. 

The meeting called for the crea- 
tion of a special committee to lead 
the drive for day care projects. 
With more than 6,500,000 working 
mothers of children under 18 years 
of age, the committee set as one of 
its major goals the winning of ap- 
propriations from State legisla- 
tures for funds to provide pre- 
school homemaker service as well 
as after school programs. 

Mrs. Randolph Guggenheimer, 
who is chairman of the Day Care 
Council of New York City, was 
the chairman of the special meet- 
ing. Also present were Child Wel- 
fare League and Day Care Center 
representatives from Boston, St. 
Louis, Philadelphia and Washing- 
ton, as well as representatives of 
Federal and City agencies con- 
cerned with the problem. Another 
meeting is expected soon. 


New Health Plan 
Books Available 


The new, long-awaited and com- 
pletely up-to-date Health Plan book 
is uow available and will soon be 
mailed to all members covered by 
the Plan. 

The new book is a detailed de- 
scription of the benefits provided 
under the Health Plan’s Blue Cross 
policy, and the Group Health In- 
surance coverage for in-hospital 
medical care, surgical care and 
x-ray and other laboratory exami- 
nations. 





will be made on the bank dur- 
ing the next twelve months,” 
he declared. 

The Blood Bank affords unlim- 
ited and free-of-charge protection 
to all members of the Union, plus 
their husbands or wives and chil- 
dren. Executive and other exempt 
employees of the company are also 
covered by the Bank. Parents of 
single employees are covered by 
the Blood Bank up to a limit of 
five pints without charge. 

At the present time, the Blood 
Bank has exhausted its reserves 
and is operating on credit extend- 
ed by the Red Cross. The amount 
borrowed must be repaid imme- 
diately after completion of this 
year’s drive. 


Training Program 


In order to bring the Blood 
Bank story to every member of 
Local 1-S and to every Macy exec- 
utive, the Union and the company 
are jointly conducting the most 
intensive education and training 
program ever undertaken to back 
up a campaign. 

“After careful study of previous 
recruiting programs, the Blood 
Bank committee has concluded 
that there are two major reasons 
why people hesitate to become 
donors,” Recording Secretary and 
Blood Bank Chairman Deby Va- 
lencia reported. 


“First is fear of the unknown. 
Most of these people don’t bat an 
eyelash when it comes to getting 
a penicillin or polio shot—but for 
some strange reason think that 
it’s harder to give to the Blood 
Bank. 

“Second is each person’s prayer- 
ful hope, which we share, that they 
will never need the help of the 


Continued on Page 3 





If you... 
your husband 
or wife... 
or children 
under 18 . 
or parents (if you’re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 

















Talking 


Shop 


By Vice Presidents 
Phil Hoffstein and Bill Atkinson 


IT IS MOST IMPORTANT THAT YOU KNOW whether or not 
your Shop Steward has attended (and will continue to attend) the 
special meetings the Union is conducting. 

These meetings are devoted almost entirely to a clause-by-clause 
study of those sections of the contract most frequently used on the 
department level. 

Your Steward’s ability to really protect your interests depends on 
his knowledge and understanding of the agreement—and the most 
effective means for enforcing it. 


SO FAR, SHOP STEWARD PARTICIPATION has been good. 
Most of your elected department leaders have proven themselves vitally 
concerned with the responsibility you have entrusted to them. But the 
fact is that your responsibility did not end when you elected your 
Steward. 

You have much more to do than to simply put the job in someone 
else’s hands and leave it to him. You first of all owe it to your Steward 
to give him your all-out cooperation. The strength that he feels knowing 
the department is solidly behind him enables him to do a much better 
job when taking up a problem with the Supervisor. 

By your interest, you must also let the Steward know that you are 
always concerned with what he is doing—in line of duty—to justify 
the position of importance he holds. 


ALTHOUGH YOUR STEWARD DERIVES solid benefits from 
his position, he also wants to know that his work is appreciated and 
understood by the people he represents. He does not want to feel that 
the only time he is looked to is when someone has a problem. He wants 
to feel that he has the respect, the confidence and the support of his 
department in all matters that concern the Union. 

In exchange for his work on behalf of the people of his department, 
the Shop Steward is rewarded contractually with “super-seniority.” 
This provision was written into the agreement both for the protection 
of the membership and for the protection of the Steward himself. 

Once a Shop Steward has more than three years of store seniority 
the “super-seniority” clause becomes effective. It means simply that 
he cannot be transferred out of the department on a reduction of force. 
This means that you, and all the other people in your department, are 
assured continuing representation by the person you elected to speak 


for you. 
SUPER-SENIORITY, NEEDLESS TO SAY, is also of great im- 


portance to the many Stewards who are not the most senior people 
in the department. There have been many instances when a person’s 
job has been preserved for him because he is covered by the “super- 
seniority” clause. But this makes it all the more important that the 
person who enjoys such protection is, at the same time, performing 
the functions for which he is being rewarded. 

While it is a matter of great pride to know that your Steward enjoys 
a status equal to that of the Supervisor, you should also be most 
sharply aware of the fact that this has not always been so. It has taken 
many years of bitter struggle, both within Local 1-S and within the 
entire labor movement, for this kind of relationship to develop. 

The status we enjoy today is only one of the many concessions we 
have won by consistently demonstrating our strength and our unity. 
Macy’s did not limit the authority of the Supervisor because they 
wanted to. They did it because they had to. Because there was no other 
way of maintaining a business-like operation once the people of the 
department were organized and had a united way of expressing them- 
selves and dealing with the day-to-day problems. 


THE WHOLE GRIEVANCE PROCEDURE, with its many steps, 
is a reflection of the strength and prestige your Union holds. This im- 
poses a new obligation on the Steward and the Floor Committee mem- 
ber. It demands of him that he do everything within his power to equip 
himself so that he can most effectively speak for you—state your 
problems—and work for their speedy solution. 

That is why these meetings of ours are being held. An that is 
why it is important to you to know whether or not your elected repre- 
sentative is attending those meetings. 

If your Steward has been present—and continues to come—he in 
turn should pass on to all of you in the department much of the informa- 
tion he gets at the meetings. This will equip you and your co-workers 
to give him stronger support—and will also mean that more of you will 
be better qualified to handle the Steward’s job if you should want to. 

If your Steward has not been present, it’s up to you to help make 
him aware of the importance of these meetings. You, as an individual, 
have a great stake in a strong Shop Steward body. Your interest will 
encourage your Steward to a more active part in the life of your Union! 








OK to Wish, But 1-S Questionnaire 
Way to a Better Joh 


ls a Better 


If you are hoping for a better 
job, it decsn’t pay to sit round and 
wait for Macy’s—or Local 1-S— 
to read your mind. Just ask Oscar 
Cragwell, and he’ll tell you. 

For two years Oscar worked as 
a Messenger Clerical at $52 a week 
in the Advertising Department. 
He hoped and hoped that one day 
he would be chosen to fill one of 
the Production Clerk jobs at $72 
per. 


During that time, several jobs 
opened, and time after time—while 
Oscar hoped and hoped—Macy’s 
took the easy way and hired the 
help they needed from the outside. 

Then one day Administrator 
Dorothy Pandolfini learned of 
Oscar’s fond hope. She checked 
with him and learned that he had 
never filled out one of the Union’s 
Better Job Questionnaires. There 
just wasn’t any record of the bet- 





MACY STATEMENT SHOWS 
RECORD PROFITS IN 1956 


Macy’s vast capacity for setting 
one new profit record after another 
was again demonstrated as the 
company reported its figures for 
53 weeks of operation ending this 
past February 2nd. 


The company report showed that 
sales were $430,309,000—or 10% 
percent higher than the $389,573,- 
000 volume of a year ago. 

Net income was $6,836,000, 
which is equal to $3.35 for each 
share of common stock. This com- 
pared with a net income of $6,302,- 
000, or $3.04 per share for the 
year which ended January 28, 
1956. 

Macy’s Chairman Jack Strauss 
and President Wheelock Bingham 
told the stockholders that a large 
part of the sales gain was chalked 


up by four new stores, including 
the one at Roosevelt Field. 

They said that the new stores 
had lived up to expectations and 
that they would probably improve 
in the future. 


What the report did not tell the 
stockholders was the fact that the 
8,000 employees of Macy’s New 
York were forced to strike for 13 
days in order to win modest wage 
improvements and other contract 
benefits. 


So far as is known, the stock- 
holders were also not told that the 
strike was forced on the workers 
because the company persisted in 
its claim that “the stockholders 
deserve a better break.” They got 
it—on a silver platter! 





ARBITRATOR SPLITS DECISION: 
HALF FOR, HALF AGAINST MACY 


Macy’s position on the arbi- 
trability of a dispute was over- 
ruled as “not persuasive,” but 
Arbitrator Peter Seitz decided that 
on the merits of the case, Macy’s 
did not violate the contract when 
they raised lamp maker Leo Hock’s 
salary by incorporating all but 
$2.75 of his “Red Circle” money 
into his wage structure. 

Although the Union has fre- 
quently expressed an interest in 
having Macy’s raise the maximum 
rates of all jobs to include the 
“Red Circle” amounts won in past 
arbitrations, the company’s action 
in the Hock case was challenged 
because its intent was unclear and 
because Macy’s acted alone in the 
matter. 


Arbitrability 


The first issue that Macy’s raised 
when the matter was submitted to 
Arbitrator Seitz was their belief 
that the problem was not even 
within the realm of arbitration. 

In his award, Mr. Seitz dealt 
with this question and wrote that, 
“. . . There is no provision, says 
the company, which inhibits the 
reduction of a differential enjoyed 
by reason of Red Circle rates ex- 


ceeding the maximum of a range 
when the range itself undergoes 
an upward revision. It argues that 
the absence of any specific limita- 
tion thereon in the contract leaves 
the matter within the area of re- 
served managerial prerogatives.” 


“The company’s position on ar- 
bitrability,” Mr. Seitz wrote, “has 
the appearance of a tight logical 
argument, but it is not persuasive.” 


The Award 


After exhaustive study of all 
previous arbitration awards and 
of the contract, Arbitrator Seitz 
concluded that, “. . . An increase 
that gives Mr. Hock and similarly 
situated employees a Red Circle 
rate gives him an important prop- 
erty right. The Company may not 
. . » deprive him of or reduce his 
rate; but there is no provision of 
law, award or agreement, called to 
my attention that guarantees to 
him the maintenance of the pre- 
existing differential between his 
rate and the maximum of the 
range... .” 

The arbitrator’s award, in its 
entirety, is binding on both the 
company and the Union. 


ter job Oscar hoped one day 
fill. j 

Administrator Pandolfini 
Oscar to remedy the situation 
mediately, which he did. 
weeks later, and just a couple ¢ 
weeks ago, Macy’s list of job ope. 
ings made its daily appearance y 
the Union office. On it was @ 
opening for a Production Clerk, 

Oscar’s name was promptly sub. 
mitted as the Union’s choice fo 
the job. Oscar was interviewed, 
and got the job! 


Commented Administrator Pap. 
dolfini, “Oscar Cragwell is jug 
one of many whose names hay 
been sent to Macy’s by the Unig 
and who have had their wish com 
true. But we can’t do it unley 
they’ve filled out the Local 1§ 
Better Job Questionnaire and jp. 
formed Macy’s of the kind of job 
they want. I wish everyone would” 
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White Plains 
Group Rejects 
Macy “Reward” 


A whole pot of Macy hopes were 
buried in the Garden Shop of th 
White Plains store when the work 
ers there politely, but firmly, re 
fused to accept Macy’s “reward” 
for being the top volume depart 
ment in the store. 

It all started with a storewite 
throat-cutting game known as a 
inter-departmental “volume cen 
test” organized and cheered on ly 
store manager Harry Werneken 

“We won because the sun was 
out,” Garden Shop Steward Fred 
Ernst apologetically explained. 

“When the weather is good, 
we're tops, When it’s bad, our busi- 
ness is bad.” 

But that did not stop Manager 
Werneken from inviting the de 
partment to join him at coffee and 
donuts as their “prize.” 


At that point the seven men and 
women put their collective fod 
down and said nuts to the donuts 
They agreed among themselves 
that the “contest” could only serve 
to pit one group of Union mem 
bers against another, and they 
would not have any part of it 


As word got back that the rey 
would continue to buy its own co 
fee and donuts, management mat 
shalled its forces. First the sales 
manager, then the Group Manager 
and finally the Store Manage 
came to question each member ® 
the department. 

At first they tried to be delicate 
about the way they said “No,” bit 
that didn’t work. Finally, a mem 
ber of the group bluntly told Grow 
Manager Zahn, that, “We're pa 
ticular about who we drink 0 
coffee with”—and that did it! 
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The 1956 Blook Bank drive failed to produce enough donors to carry bank (which is now dry) through the 
year. At least 3,000 pledge sheet signers are needed to assure full coverage for a full year. 








Continued from Page 1 
Blood Bank.” 
The committee expects that de- 
ent meetings, presided over 
by both the Shop Steward and the 
Supervisor, will answer both of 
these points. The fact that mil- 
lions of men and women volunteer 
gs blood donors time after time 
sands as the best proof that it is 
« painless process which should 
cause no fear or hesitation. 


The further fact that thousands 
of pints of blood have been called 


for by members of Local 1-S for 
themselves or members of their 
family covered by the Health Plan 
is proof of something that every- 
one really knows already — you 
can’t be sure of what tomorrow 
will bring. 

With these two questions effec- 
tively answered, the Blood Bank 
committee confidently expects that 
more people than ever before will 
sign the pledge sheets. 


“This is the only form of insur- 
ance that money cannot buy,” said 
Vice President Hoffstein. “There 


is no way to manufacture blood. 





KOVENETSKY, HOFFSTEIN RETURN 
ROM RWDSU BOARD MEETING 


RWDSU Executive Vice Presi- 
dent Sam Kovenetsky and Interna- 
tional Vice President Phil Hoff- 
sein were back at their posts as 
President and Vice President of 
local 1S following a one week 
meeting of the International Ex- 
eutive Board from April 8th to 
12th in Miami, Florida. 

Major attention of the week- 
ms conference was centered on 

issues as organizing the un- 
organized, ethical practices within 
the labor movement, the state of 
the International union’s finances, 
sch activities as support of the 
Committee on Political Education 

(COPE) and the raising of funds 
for Hungarian relief. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
(including maternity and 
uilitary leave) for more than 30 
days or if you leave the store and 
wih to continue your Health a 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
tore, and have another 30 days 
within which to arrange for your 
payments. 

If you, or a member of your 
y covered by the Health Plan 
fSters the hospital you MUST call 
® the Union office for claim forms 

diately on entering or as soon 


possible thereafter. 





oil Cum |f Protect yourself — protect your 
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| time. 
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Local 1-S was praised highly for 
the outsanding success of its work 
on both COPE and the raising of 
relief funds. 


As this report is being written 
there are no details of the proceed- 
ings in Miami, but it is expected 
that the International union’s pa- 
per, “The Record” will carry a 
full account. 





Cancer Drive 
May 2, 3, 4th 
Needs Helpers 


In keeping with their annual 
custom, volunteer members of Lo- 
cal 1-S who work in the Herald 
Square store will take to the streets 
in a fund raising effort for the 
benefit of the New York Cancer 
Committee. 


“Tag Days” this year are May 
2nd, 3rd and 4th. The Union has 
been assigned the area of the store 
as its responsibility. 

As in the past, the officers and 
staff of the Union, headed by 
President Sam Kovenetsky, who is 
a member of the Cancer Society’s 
executive board, will have collec- 
tion cans and credentials in front 
of the store. 


Members who desire to help this 
worthy effort are urged to come 
out on their lunch hours (11 A.M.- 
2 P.M.) and after work and re- 
port to the officers in front of 151 
West 34th Street. 


If you can’t be a collector you 
can surely be a contributor. Give 
to conquer cancer! 


Blood Bank Needs 3000 Volunteers 


It can only be taken from one per- 
son’s veins to be put into another. 
Life itself depends on how well we 
all understand this.” 


Careful Screening 


Members who sign a pledge will 
be scheduled to report for a medi- 
cal examination by Red Cross 
physicians. The results of the ex- 
amination are known only to the 
doctor and the volunteer. 

Those who are found to be phys- 
ically fit to give to the Blood Bank 
then do so—on company time. A 
rest and snack period follow. 


You owe to yourself and your 
loved ones to make sure that the 
Blood Bank is able to continue its 
life-saving function. Be sure to 
make a pledge! Be sure to keep 
your appointment! 





Union Service 
Only to Members 
In Good Standing 


“The many and varied services 
of Local 1-S will henceforth be 
limited strictly to those members 
of the Union who are in good 
standing,” President Kovenetsky 
declared. 

Members will be required to 
show their 1957 Union card before 
participating in any activity or 
deriving the benefit of any Union- 
sponsored program. 

This will apply equally to mem- 
bers seeking: the reduced fees of 
the Union’s medical panel; the 
free advice of the Union’s lawyers 
or social service counsellor; those 
taking advantage of the Union’s 
free polio shots; those enjoying 
the Union’s free dance class; and 
those seeking assistance with any 
problem of a general nature. 

President Kovenetsky, explain- 
ing the decision, said, “Constitu- 
tionally, the services of our Union 
have always been limited to those 
members who fufill their obliga- 
tions to Local 1-S. 

“It is only right and just that 
those who fail to live up to their 
responsibilities should forfeit the 
rights and benefits that are re- 
served for those who are in good 
standing. 

“It is only a small percentage 
of our members who will be af- 
fected by a stricter application of 
this Union policy. And it is our 
hope that even those few will take 
the necessary steps to place them- 
selves in good standing immediate- 
ly so that they suffer no loss of 
benefits and services.” 





It is better—and easier—to give blood than to get. But having the Blood 
Bank to count on in time of need is a help and a comfort. 





STRIKE AT KOHLER IN 4th YEAR: 
AID HAS COST UAW $12,000,000 


April 5th marked the end of 
three solid years since 3,000 work- 
ers employed by the Kohler Com- 
pany of Sheboyan, Wisconsin 
walked out on strike for wage in- 
creases and other contract im- 
provements. 


During those three years their 
Union, the United Auto Workers, 
is estimated to have spent $12,- 
000,000 in support of the strike. 
The plumbing company has never 
revealed what it has cost them. 

The UAW’s devotion to their 
striking members in Senator Mc- 
Carthy’s home state is one of the 
more obvious reasons why the 
Senator would like to turn the 
anti-labor hearings in Washington 
away from Mr. Beck and to- 


May 10th Party 


Planned for New 
Off-B’way Drama 


Local 1-S theatre-goers will get 
a chance, on Friday evening, May 
10th, to take an off-Broadway look 
at a play that is being prepared for 
a move to the uptown bigtime. 

“Tt’s An Ill Wind,” a new drama 
by Albert Bannister, is going 
through its trial run at the Royal 
Playhouse, 62 East 4th ° Street. 
Paul Potter and Patricia Shay are 
in the lead roles. Mr. Potter was 
last seen on Broadway in “Hope 
For The Best,” while Miss Shay’s 
most recent apeparance was in 
“Anniversary Waltz.” 

Other theatre parties through 
the season have given Union mem- 
bers the opportunity to see excel- 
lent and unusual plays at a fraction 
of their usual cost. 

Now, through another special 
arrangement, Local 1-S has a batch 
of 75 choice tickets available at 
only $1.50 (regularly $3.85). So 
make a date with your husband or 
wife or friends and enjoy a special 
night out. All unsold tickets must 
be returned to the theatre by May 
8th, so be sure you get yours 
early! 





wards UAW President Walter 
Reuther. 


Ironically, wage demands made 
by the union three years ago have 
been surpassed by wage rises to 
scabs in the plant. 

So far, Kohler has resisted all 
efforts to mediate the strike, but 
the workers are still determined 
to fight on until they win! 


Salk Vaccine 
Shortage Forces 
Delay of Shots 


A last minute government dou- 
ble check on newly-manufactured 
batches of Salk anti-polio vaccine 
made supplies unavailable for the 
scheduled completion of Local 
1-S’ second round of shots on 
April 23rd. 

While all production of the vac- 
cine was found to measure up to 
the government’s high safety 
standards, the double checking re- 
sulted in much slower deliveries 
than had been anticipated. 

Members who were scheduled 
to receive their second shots on 
April 23rd are urged to watch 
their billetin boards for announce- 
ment of the new date—which is ex- 
pected to be in mid-May. 








14 DOWN 
ONLY 4 T0 GO! 


Fourteen of the eighteen men 
and women who were found 
guilty of scabbing a year ago 
have left the store. Those who 
are guilty of having betrayed 
their own and their co-workers 
interests, who are still in our 
midsts are: 





Annette Ferraro BTH 
Minnie Hirsch Comparison 
Erna Meyer 126 Dept. 
Lawton Manderson 76 Dept. 











Boom or Bust—Production is High, 
But Wages lag Badly Behind Prices 


This is the fourth in a series 
of articles on the economic out- 
look for the workers of the United 
States. On this series we attempt 
to deal with major currents bearing 
on national prosperity. 

While corporate profits soar, the 
stock market—which is generally 
regarded as a barometer of invest- 
ors’ confidence in the soundness of 
the economy—staggers. 

Just this past February, market 
losses were the greatest for the 
month since the New York Times 
established its combined index 
way back in 1911. 

It becomes increasingly appar- 
ent that the answer to the question 
of “Boom or Bust?” lies in the 
answer to the question with which 
we closed our last article. Name- 
ly, “How long can business invest- 
ment and government spending for 
non-usable goods continue to prop 
up the economy while sales of con- 
sumer hard goods decline?” Or, 
“Are a worker’s wages high 
enough for him to buy back the 
things he produces and needs?” 

Retail Picture 

According to New York State 
Department of Labor statistics, 
there were approximately 600,000 
retail workers in the State in 1955. 

These workers, on the average, 


earned $1.36 per hour. In New 
York City, where a higher State 
minimum wage prevails, the aver- 
age wage in 1955 was $1.49 per 
hour. These averages are weighted 
by the fact that they include the 
higher wages won in organized 
stores. The Local 1-S average wage 
is now approximately $1.62% per 
hour, with no precise figure for 
the other unionized stores avail- 
able. 

While wages in most manutac- 
turing industries are substantially 
higher than those in retail, they 
still fall short of minimum budget 
standards. 

One of the most authoritative 
budgets prepared in the country is 
the Heller Budget, prepared by the 
Heller Committee for Research in 
Social Economics at the Univer- 
sity of California. 

The Heller Budget for a wage 
earner with a family of four (wife, 
boy 13, and girl 8) when revised 
to the current price level for New 
York City requires an annual in- 
come of $5,282. This is equivalent 
to $2.54 per hour, assuming steady 
work for 52 weeks and 40 hours 
a week, unbroken by illness, lay- 
offs, or other such misfortunes. 

If this sounds like a luxury bud- 
get, take a look at some of the 








sample expenditures the Heller 
Budget aliows; a new automobile 
once cvery six years; no savings; 
no vacations away from home; 3% 
packs of cigarettes a week; for the 
man, one overcoat every six years, 
two regular shirts a year; for the 
wife such clothing allowances as 
one handbag every two years, one 
cardigan sweater every four years, 
and such “splurges” on cosmetics 
as one lipstick and one box of face 
powder every year! 


When the Heller Budget is dis- 
cussed in negotiations many em- 
ployers dismiss it as a “luxury” 
budget! They prefer to use the 
U.S. Department of Labor based 
on a “modest but adequate level of 
living.” Yet even that budget es- 
tablishes as a minimum, an annual 
pay of $4,400—or the equivalent 
of $2.11 an hour, again assuming 
that a person works 40 hours a 
week, 52 weeks a year! 


A Fraud 


From this alone we can see that 
employer demands that wage in- 
creases be tied to higher produc- 
tion is a fraud that can lead only 
to trouble. Production is rising. 
Living costs are rising. But real 
wages are by no stretch of the 
imagination keeping up! 
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RIDICULOUS 


For the “What and Why” query 
of the Friendly Forties: 

First of all for asking such a 
ridiculous question as to, “Why 
does Macy’s spend time and money 
to sponsor them?” Let me advise 
you that this is Macy’s way of 
showing appreciation for having 
such fine and courteous employees. 

Secondly, but just as important, 
I want to inform you that Macy’s 
does not expect to get anything in 
return and your insinuation is in- 
sulting to me as I have been a 
loyal union member for the past 
10 years but I take more pride in 
being a member of the “Friendly 
Forties.” : 

I want you to print this as a 
token of appreciation for all the 
union dues that I have paid and | 
do wish that in the future when 
you have nothing to write about, 
that you devote the empty space to 
something that is useful and intel- 


ligent. 
Mary Connaire, NWI-2150 


A JOKE 

After my recent experience with 
our hospital and Group Health In- 
surance Plan I want to say that 
the hospital plan is good, but the 
doctor plan is a joke. My doctor 
bills for my operation amounted 
to $525. This GHI outfit (who ad- 
vertises we pay the doctor bills) 
paid $200. When you call them to 
ask why they paid only this amount 
they tell you that the doctor over- 
charged you. 

Disgustedly yours, 
Dewey Kerwin, W6 
Editor’s Note: 

There are more than 11,000 
highly qualified surgeons, special- 
ists and general practitioners on 
the Group Health Insurance panel 
who will charge no more than the 


amount for which you are insured. 
GHI pays the same amount to any 
other doctor performing the same 
services, but the fee of a non- 
panel doctor is arranged between 
the doctor and the patient and GHI 


exercises no control over it. 


SERVICES RENDERED 


I am writing to thank you for 
all the services rendered. Especial- 
ly by our Health Plan consultant 
for her kindness, help and com- 
forting words as well as her trouble 
in getting me GHI forms and proc- 
essing same. 

Also for your cooperation in get- 
ting blood from our Blood Bank 
for my husband. 

It’s a pleasure, and very com- 
forting to have a such a helpful 
Health Plan. 


Again, my sincere thanks, 
Emily J. Minnick, 157 Dept. 


SECURE FEELING 

Thank you so much for your 
kind card and best of all, for the 
secure feeling that my hospital 
bills will be taken care of. I had 
a rather bad fall, but thank God I 
am once more able to be back at 
my work. 

May God bless your Union and 
all the kind people that have so 
diligently worked for the benefits 
we now enjoy. 

With all good wishes to all. 

Sincerely, 
Margaret Carlson, Tall Shop 


$114 


Thank you so very much for 
your check of $114 received by 
me for my husband’s medical ex- 
penses of recent date. 

It was such a great help, and 
we both thank you most sincerely. 

Mr. and Mrs. A. Heusler, 
24 Dept. 


DELIGHT 

Can you imagine my delight 
and surprise when I received the 
beautiful bottle of perfume from 
the members of the Welfare Board. 

Not only did you think of me 
while I was in the hospital with 
cheery greetings, but you remem- 
bered how long convalescence can 
be. 

Words fail me in expressing to 
you all, my great appreciation of 
your many kindnesses. 

I am doing nicely, but my sur- 
geon insists that I remain quiet for 
some time yet. 

With my best thanks. 

Ever sincerely, 


Paula Chase, BUP 3 


WELL KNOWN 


The thoughtfulness and kindness 
of our Union is a thing well known 
to me. In the past one-and-a-half 
years of illness your gifts and 
cards of rememberance will never 
be forgotten. 

Thank you for your help in 
making my convalescence period 
more bearable. 


Joe Chionchio, 164 Dept. 
REINSTATED 


I wish to thank Administrator 
Mabel Murther for the wonderful 
job she did in getting me reinstat- 
ed, and for lost salary. It’s good 
to know we have people like her 
representing us. 

Murray Rubinson, Tables 


MOST WELCOME 


Received your most welcome 
gift. So nice of you to lift one’s 
morale. 

I’m grateful to you all ard glad 
to be part of Local 1-S. 

Thank you. 

Sincerely yours, 


Sophie Lang, 116 Dept. 


New Macy C-T Plan to Get More 


Out of Workers and Customers 


Macy’s new Cash-Time plan will 
add from $600,000 to $1,000,000 
in profit to the company’s opera- 
tion between May Ist, 1957 and 
May 1, 1958. 

The company estimates that each 
year afte: that extra profits will 
be in the million-plus category. 

The source of these extra riches 
will be an adidtional interest, or 
“carrying” charge of one-half of 
one percent per month on the un- 
paid balance on each amount. 

While Macy’s is relishing the 
bright profit prospects which lie 
ahead, the Statement Operators 
who will be responsible for work- 
ing out the decimal places of the 
new system are unwilling contrib- 
utors to the help-Macy-fund. 

In the past, these workers have 
been paid their average bonus 
earnings while they have been 
learning a new Macy system. This 
method of payment has insured 
them against loss while they 
worked to master new operations. 

But Macy’s, not content with 
the anticipated yield of their new 
and extra charge, has introduced 
a new payment method to cover 
the Operators during the current 
training period, which is being 
challenged by the Union, said Ad- 
ministrator Charles Boyd. 

There is also considerable doubt 
and uncertainty as to whether the 
Statement Operators will do as 
well in the future as they have in 


the past, once the new system ig jp 
effect. The only thing that is abso, 
lutely certain at the moment % 
that Macy’s will make more, g 
more and more. 


1-S Camp Offei 
Attracts Only 
45 Applicants 


From the time that Local L§ 
announced the availability of ap. 
plications for its summer 
program on March 15th to the 
close of the application period op 
April 15th, a total of 45 members 
obtained the forms and only 3 
completed forms were returned for 
processing. 

The camp and Friendly Town 
program is conducted by the Com. 
munity Services Committee of the 
New York City CIO Council. [p. 
cal 1-S, along with many other 
unions in the city, participate in 
—and receive the benefit of—the 
program. 

All screening of applications is 
performed by the CSC, and the 
selection of campers rests in their 
hands. 

Parents of children accepted for 
camp or Friendly Town will be 
notified through Local 1-S as soon 
as the Union is advised. 








PERSONALS 


WANTED 
EV 3-5894 after 6 P.M. 
FOR RENT 


High wall tent with sewn in canvas floor, 10’ x 12’. Call 


3 room apartment in East Flatbush, 2 blocks from Linden 


Blvd. and Church Ave. $52 a month. Call HY 8-7705 or DI 6-3044 after 


8 P.M. 

FOR SALE 
IN 7-0764 evening 
FOR SALE 
able. Phone TU 2-8060. 
FOR SALE 


FOR SALE 


20” hey's bike in goed condition. Reasonable. Telephone 
ween 6-8 P.M. 


lot faceng lake 60 x 180° at Lake Boulder, Conn. Reason- 


Bassinet complete with skirt and mattress. Perfect condi- 
tion. Reasonable. Phone KI 3-5616. 


New Sunbeam mixmaster power unit attachment. Model 


#6. Price $5. Rita Nackman, 1523 Unionport Rd., Bronx. 
FOR SALE—Custom-made tile-top wrought iron table. Beautifully de 
signed. Excellent for indoor or outdoor use. Reasonable. Phone 


AX 7-0970. 


FOR SALE—Black Persian lamb coat size 16-18. Practically new. 
Reasonable. Phone BU 4-3336 evenings. 


FOR SALE 


Refrigerator, excellent condition. Also, mouton fur coal, 


size 14, in good condition. Phone FL 8-1898 after 6:30 P.M. 


Personal ads for the Local 1-S NEWS must be received at the Union 
office by the Ist or 15th day of each month. Ads received on the Ist wil 
appear in the issue dated the 15th. Those received on the 15th will 


in the issue dated the lst of the following month. This is off 


service to members of Local 1-S and there is no charge for personal ads 





upon request. 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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